ROI
ROl Work Health and Safety (WHS) Rules

Overview:

e Red Opal Innovations is fully committed to the provision of a safe and healthy work

environment for all employees and visitors.

e ROl supports meaningful and effective consultation with staff and other
stakeholders. Staff input is encouraged and incorporated into decision making

processes regarding health, safety and well-being matters.

e In order to fulfil its commitments and obligations a risk management approach has
been adopted within the Work Health and Safety Management System (WHSMS).

Scope:

e ROl has an obligation to comply with relevant legislation, in particular, the NSW
Work Health and Safety Act 2011 and Work Health and Safety Regulation 2011.

e ROl also observes the relevant National and State Codes of Practice, which must be

followed unless a better way is documented and adopted.

e ROl endeavours to adopt the safety principles as set out in AS/NZS 4804
Occupational Health and Safety Management Systems - General guidelines on
principles, systems and supporting techniques, the auditing standard and AS/NZS
4801 Occupational Health and Safety Management Systems - Specification with

guidance for use and, where appropriate, other Australian standards.

e Thisrule is supplemented with a document structure that comprises the
organisation’s WHS management system. The order of precedence is rule, protocol,

operational procedure, guideline, form and other tools and resources.
e This rule applies to all ROl Representatives and visitors.

Rule:

ROI promotes a sustainable and proactive approach to health, safety and well-being. This

will be achieved through attention to all aspects of work health and safety (WHS) including:
a) adherence to statutory legislation, regulations, national standards, codes of practice;

b) agovernance and management structure that supports a positive safety culture;
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c) providing rules, policies, protocols, procedures, guidelines and implementation tools,
as required;

d) clear communication of work health and safety responsibilities and accountabilities;
e) aculture of monitoring, measurement, review and continuous improvement;

f) robust safety induction programs that support safety engagement;

g) hazard identification, risk assessment and hazard management protocols;

h) incident reporting, investigation and analysis;

i) structures and processes to ensure timely and effective WHS consultation;

j) safe design of work areas and equipment;

k) adequate facilities to protect the health, safety and wellbeing of Workers, Students

and visitors;
[) written operational and maintenance records and procedures;
m) maintaining safe systems of work;
n) provision of appropriate and timely training and instruction on safety-related issues;
o) emergency planning including the provision of first aid;
p) provision of an adequate, responsible financial budget for WHS requirements;
q) records management and control; and

r) return to work programs, counselling and other support, where necessary.
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Authority and compliance:
The Chief Executive Officer makes this organisation Rule for WHS.
e ROl Representatives and visitors must observe it in relation to Business matters.

e The Rule Administrator is authorised to make procedures and guidelines for the
operation of this Rule. The procedures and guidelines must be compatible with the
provisions of this Rule.

e This Rule operates as and from the Effective Date.

e Previous policy on Occupational Health and Safety and related documents are

replaced and have no further operation from the Effective Date of this new Rule.

e Forthe purposes of AS/NZS 4801:2001 this Rule and associated Protocols and
Procedures has the effect of a WHS Policy.
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Definitions

A workplace - means a place (including vehicle, vessel aircraft or other mobile structure)
where work is carried out for a business or undertaking and includes any place a worker

goes or is likely to go while at work.

Effective Date means the day on which this Rule is published or on such later day as may be

specified in this Rule.
PCBU - means a person conducting a business or undertaking.
Rule Administrator is the Director Human Resource Services.

A Worker, as defined by the WHS Act, is a person that carries out work in any capacity for a

person conducting a business or undertaking, including work as:
a) anemployee;
b) a contractor or subcontractor;
c) anemployee of a contractor or subcontractor;

d) an employee of a labour-hire company who has been assigned to work in the

person's business or undertaking;
e) an apprentice or trainee;
f) astudent gaining work experience;
g) avolunteer; or
h) Person of a prescribed class.

ROI Representative means an ROl employee (casual, fixed term and permanent),
contractor, agent, appointee, and any other person engaged by the University to undertake
some activity for or on behalf of ROI. It includes corporations and other bodies falling into

one or more of these categories.
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