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About this Program:
This program is designed for students with a current TAA40104 qualification to bridge the gaps required to upgrade to the TAE40110. 

Section1: Providing Documents.

In addition to the following questions, students must also provide:

1. A scanned certified copy of your TAA40104 Qualification and statement of attainment
2. A professional Development plan (A template has been included) 
3. Proof of industry currency (Resume or signed document from your employer indicating your recent (preferably within two years) experience).   

Submitting Your Documents: 

You will be required to submit all of the documents via email, once you have completed the questions to the following address: assess@linemanagement.com.au
Section 2: Assessment Questions.
Activity 1: AQTF Essential Standards for Registration 

At the end of 2009 the Council of Australian Governments (COAG) endorsed a number of changes to update the AQTF standards of registration 2007. Use the following websites to assist you in answering the following questions:
http://www.training.com.au
http://www.aqf.edu.au/
1.1 Summarise the main differences between the 2007 and 2010 versions of the AQTF standards.
1.2 Explain what the importance of “systematic validation” is. 
1.3 Explain your understanding of, “The applicant has engaged or has defined strategy.”
1.4 List two of the new packaging rules as indicated by the AQF 2010. 
1.5 The following is the guideline for condition 1 (Governance) and condition 5 (Financial Management) as outlined in the AQTF 2007. Using the AQTF 2010 version, please list the updated conditions for each: 

	AQTF 2007 
	AQTF 2010 standard

	Condition 1 – Governance 

The RTO’s chief executive must ensure that the RTO complies with the AQTF 2007 Essential standards for registration and with any other national guidelines approved by the National Quality Council. This applies to all operations in its scope of registration listed on the National Training Information Service. 


	Condition 1 – Governance 

	Condition 5 – Financial Management

The RTO must protect fees paid in advance and have a fair and reasonable refund policy. 

The RTO must have its accounts certified by a qualified accountant to Australian Accounting Standards, at least annually, and provide the certificate of accounts to its registering body on request. If the registering body reasonably deems it necessary, the RTO’s chief executive must provide a full audit report of its financial accounts from a qualified and independent accountant. 
	Condition 5 – Financial Management




Activity 2: Inclusivity 
Use the following helpful resource to answer the following questions.

http://www.takingthelead.com.au/
2.1 Given your experience, what does inclusivity within the training environment mean to you? 
2.2 You are a trainer for the National Institute of Training and have just been informed that one of your students in an upcoming class is hearing impaired. What strategies could you implement to ensure that this student has the same advantage as the other members of the class? List at least five (5) examples of strategies and research two (2) online resources that could be used to assist you. 

Activity 3: VET Key organisations 
3.1 Provide a detailed definition of the following industry bodies/stake holders and list their primary objectives:
	Term
	Definition and objective

	NTIS 


	

	Australian Apprenticeships 


	

	Industry Skills Councils


	

	DEEWR


	

	Your STA


	


Activity 4: Access and Equity 
Use the following resources to assist you:

http://vetinfonet.det.wa.edu.au/home/
http://www.tpatwork.com/
4.1 Please define the terms “access” and “equity”.

4.2 RTO’s must comply with five (5) Commonwealth anti discrimination acts, what are they? 

4.3 What kind of strategies might you use to ensure equity principles are met? List three (3). 
Activity 5: Learning styles 

5.1 You have created a learning program for ten employees of Spencer’s emporium. The training will be run over two (2) days and the units, “SIRXCCS002A: Interact with customers” and “SIRXCOM001A Communicate in the workplace”. It has been determined that all learning styles need to be covered in the assessment. Some people have indicated that they are combinations of visual and kinaesthetic learners while others are audio and tactile learners. Suggest at least four ways for each that you could use to assess each of the learning styles in the following table.

	Style
	Method used to address

	Visual
	

	Audio
	

	Kinaesthetic
	

	Tactile
	


Activity 6: Transition guide
A transition guide was developed by IBSA to help registered training organisations with the transition between the TAA40104 and TAE40110. This document can be downloaded here: http://www.ibsa.org.au/Portals/ibsa.org.au/docs/Training%20Packages/Information/Transition%20Guide%20TAE40110%20FINAL.pdf
Use this document to answer the following questions about the new package. 

1. According to the guide, list the specific changes that have been made to the Environment units (ENV).
2. The unit TAEDES401A has been enhanced, list the significant changes that have been made to this unit
3. When creating a framework for the delivery of this training package, list the steps that an RTO should take.
Submit these six questions and your documents to assess@linemanagement.com.au
You will be notified of the outcome within ten (10) working days.
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