What hazards do I need to identify?

The person conducting the business or undertaking (PCBU) is responsible for identifying hazards which may be present in the workplace, including those arising from:

· work premises, including the access and egress

· structures and buildings

· work practices, work systems and shiftwork (including hazardous processes, psychological and fatigue related hazards)

· plant (including the transport, installation, erection, commissioning, use, repair, maintenance, dismantling, storage or disposal of the plant)

· traffic and transport movements at a workplace

· hazardous chemicals (including the production, handling, use, storage, transport, or disposal)

· presence of asbestos and how it is handled, treated or removed

· hazardous manual tasks and ergonomics

· layout and condition of the workplace (including lighting and workstation design, airborne contaminants and hazardous atmospheres)

· biological organisms, products or substances

· physical working environment (electrical, drowning hazards, fire hazards, explosion hazards, slips, trips and falls hazards, contact with moving or stationary objects, falling objects, noise, heat, cold, vibration, static electricity)

· confined spaces

· remote or isolated work

· high risk work

· violence, harassment, bullying, intimidation, aggression.

Classification of hazards — to help with hazard identification


Hazards include the work practices and systems used to perform work as well as physical, chemical, biological and psychological aspects.

 

Physical: Examples include noise, light, UV radiation, ventilation, air quality, temperature, working at height, manual tasks, machinery, nip points, plant, equipment, mobile plant, vehicles, electrical, slips/trips and falls hazards, etc.

 

Chemical: Examples include poisons, dusts, fumes, gases, hazardous chemicals including dangerous goods, oxidising agents, flammable solids/liquids/gases, radioactive substances, cleaning chemicals, etc.

 

Biological: Examples include parasites, plants, harmful bacteria, viruses, fungi, moulds, infectious agents, contaminated specimens, body fluids, etc.

 

Psychological: Examples include stress, repetitive work, shift work, violence/aggression, bullying, excessive work load, etc.

When must hazards be identified?

 

The PCBU must ensure that effective procedures are in place and are implemented to identify hazards. This will include:

· when designing workplaces, plant, structures and systems of work

· immediately before using premises for the first time as a place of work

· before and during the installation, erection, commissioning or alteration of plant in a place of work

· before changes to work practices and systems of work are introduced

· before hazardous chemicals are introduced into a workplace

· while work is being carried out

· when new or additional information relevant to the health or safety of workers (or others who may be affected) becomes available from an authoritative source

· following an injury, near miss, incident or accident.

Examples of hazards which can be found in the workplace include:

· machinery which is inadequately guarded or fenced

· materials handling/manual handling or objects, persons or animals

· chemicals which may harm a person in some way, such as burn the skin, poison, or ignite

· working at heights, so that a person or object could fall

· working beneath a process where something could fall on the person below

· working in excessively hot or cold conditions, or outdoors or otherwise exposed to UltraViolet light

· working around moving vehicles and moving plant and equipment

· working with animals

· working with electricity

· dusty air (health hazards) or accumulated dust or fibres (dust explosion hazard)

· excessive vibration

· noise levels

· working in poor postures

· working in confined spaces such as vessels, drains, pits, silos, etc

· biological hazards such as organisms, waste or substances

· psychological hazards

· asbestos installed or handled in the workplace

· workplace violence, bullying, harassment, aggression

· shift work or night work

· ​people whose behaviour is influenced by drugs, alcohol, physical or psychiatric impairment

· energy sources such as laser, radiation.

Useful tools in the identification of hazards in your workplace

 

This list is not exhaustive, and you may have additional techniques:

· workplace inspection templates which may be modified to specifically suit your workplace or process

· consultation with workers, health and safety representatives or committees

· internal and external audit reports

· Standards and Codes of Practice which are relevant and applicable

· industry groups, conferences and professional associations

· communication across an organisation operating at multiple sites

· accident, injury, incident reports and investigations

· near miss reporting, and

· ​relevant websites.

