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Tyler's objectives moadel

Tyler’s principle deals with evaluating the
effectiveness of planning and actions

Curriculum should be evaluated in relation to Its
pre-specified set of objectives

Requires an objectives-based curriculum model

Evaluation measures fit between student
performance and objective

Methodology will depend on the evaluator’s
definition of ‘measurement’ (standard setting)
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Stufflebeam CIPP model

» CIPP model of curriculum development is
a process of developing the curriculum.

* CIPP model of curriculum evaluation is the
process to see the effectiveness of the
developed and implemented curriculum.
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o The decision-making

_IJ The collecting information about educational
or training programs for the purpose of decision-
making.

o0 I'he accreditation

It is for forming professional judgments
about the processes used within education or
training programs.
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Stufflebeam CIPP model

Context

Planning decisions

What needs are to be addressed
Defining objectives for the program
Input

Structuring decisions

What resources are available

What alternative strategies should be
considered

Il What plan has the best potential







Process

How well is the plan being implemented
What are the barriers
What revision are needed

Product

What reSuIt are obtained
Were need reduced
What should be done with the program
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Context evaluation

Most basic kind of evaluation
Obijective

To define the context
ldentify population
ASSess needs

Diagnose problem

Method: system analysis, survey, document
review, hearing, interview, tests, Delphl
(Wiseman technique)
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Relation to decision-making

Decide on setting

“1I'l Goals and objectives

_IlJ Planning

1l Providing basis for judging outcomes
Provides rationales for determining objectives

Uses experiential and conceptual analysis,
theory, authoritative oginion to judge basic
problems which must be solved
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Input evaluation

* QObjective

 [][J ldentify and assess system capabilities
« [[[1 Alternative strategies

« [111 Implementation design

« [1[J Budget

« Method: resources analysis, feasibility analysis, literature
research, exemplary program visits and pilot projects

« Decision

« [1[1 Selecting sources
« [1[1 Structuring activities
« [1[1 Basis for judging implementation
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Process evaluation

Objective

(111 Identify/predict defects in design or implementation and record
and judge procedural activities

Method: monitoring, describing process, interacting, observing
Declsmn

-or implementing and refining program design and procedures

10 Process control

| Information to use in interpreting ocutcomes

Prowdes periodic feedback to those responsible for implementation
Maintain a record of procedures as they occur
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Product evaluation

Objective

|1 Describe and judge the ouicome
|1 Relate them to objectives

1l Interpret worth

Method: operationally measuring criteria, collecting
stakeholder judgment

Decision

1[] To continue

[1 Terminate

11 Modify

| Refocus

| And present record of effects

||



